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After over a year of negotiations, the Spanish government finally approved the Ley de Familias, in March 2024.

It has been a significant step forward in promoting gender equality. Here are some of the main measures:

1. Flexible Working Hours and Extended Parental Leaves, as:

Paid leave to care for sick family members (up to 5 days of paid leave to care for an unwell child, as well as other family
members such as grandparents, siblings, and grandchildren, or cohabiting partners or flatmates.

ays of paid leave per year will be available for family emergencies, such as accompanying a

ir child reaches 8 years of
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2. Financial Support for Families:

The law includes some benefits and discount for a new category of families called "Families with the greatest support
needs for upbringing," which encompass large families and single-parent families with 2 children, families with 2
children with disabilities, those headed by a victim of gender violence, and spouses who have obtained sole custody
without financial support.

employed) with children aged 0 to 3 years will now receive 100 euros per month and per
: of their employment status. This benefit includes families who
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Spain ranks fourth in the
701 EU’s Gender Equality Index.
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Spain has made significant legislative advances in gender equality over the past seven years. However,
despite these efforts, full gender equality is not expected to be achieved until 2062.

The progress has been slowed down by persistent gender stereotypes and unconscious biases that
continue to place women in caregiving roles, limiting their free time due to domestic responsibilities.

Despite of the rank in the Gender Equality Index, Confederation of Managers and Professionals claims
that there is room for improvement, because MOST WOMEN in SPAIN:

1. find more difficulties incorporating into the world of work and access to positions of responsibility.
esentated in STEM fields and other strategic fields.
i % less than men).
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According to Confederation of Managers and Professionals, organizations can create a more equitable and
inclusive workplace and use technology as a powerful ally to advance gender equality.
Here are some key strategies:

1.Equal Pay Audits and Training and Awareness on unconscious bias, gender sensitivity, and inclusive
eadership to all employees.

or workers: to ensure that employees can choose to work remotely
necessary tools and training for remote working.

ncement and
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Artificial Intelligence to Reduce Gender Stereotypes

1.Bias Audits and Algorithm Transparency: to identify and eliminate gender biases in algorithms.

2.Diverse Data Sets: when training Al models to avoid reinforcing existing gender stereotypes and to ensure
that data reflects a wide range of experiences and backgrounds.

ams: This helps bring different perspectives and reduces the likelihood of
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it is the keystone of a
thriving, equal, innovative, and inclusive
society
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